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NOMINATION POLCY

In terms of Section 178 of the Companies Act, 2013 and Regulation 19
of SEBI (Listing Obligations and Disclosure Requirements) Regulations,
2015 (hereinafter referred to as "Listing Regulations"), as amended
from time to time, this policy on nomination and remuneration of
Directors, Key Managerial Personnel (KMP), Senior Management and
other employees of the Company has been formulated by the
Nomination and Remuneration Committee of the Company and
approved by the Board of Directors.

Applicability:-

The Policy is applicable to:

* Directors(Executive and Non Executive)
» Key Managerial Personnel

 Senior Management Personnel

» Other employees

Objective

The Nomination and Remuneration Committee and this Policy shall be
in compliance with Section 178 of the Companies Act, 2013 read along
with the applicable rules thereto and Regulation 19 and Part D of
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Schedule Il of Listing Regulations . The objective of this policy is to lay

down a framework in relation to remuneration of directors, KMP,

senior management personnel and other employees. The Key

Objectives of the committee would be:

»

Formulation of the criteria for determining qualifications,
positive attributes and independence of a director and
recommend to the Board a policy, relating to the
remuneration of the directors, key managerial personnel
and other employees;

Formulation of criteria for evaluation of

performance of Independent Directors and the

Board;

Devising a policy on Board diversity;

Identify persons who are qualified to become

directors and who may be appointed in senior
management in accordance with the criteria laid down,
and recommend to the Board their appointment and
removal.

To extend or continue the term of appointment

of the Independent Director, on the basis of the

report of performance evaluation of

Independent Directors.

To carry out evaluation of the performance of Directors.
To ensure that the level and composition of remuneration
Is reasonable and sufficient to attract, retain and motivate
directors of the quality required to run the Company
successfully.
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To ensure that the relationship of remuneration to
performance is clear and meets appropriate performance
benchmarks.

To ensure that the remuneration to Directors, Key
Managerial Personnel (KMP), and senior management
of the Company involves a balance between fixed and
incentive pay reflecting short and long-term
performance objectives appropriate to the working of
the Company and its goals.

To assist the Board in ensuring that the plans are
in place for orderly succession for appointments to
the Board and to senior management.

To recommend to the Board, all remuneration, in
whatever form, payable to Senior Management.
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